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Freedom of Information Response
Our reference:  FOI 24-2521
Responded to:  xx November 2024


Your recent request for information is replicated below, together with our response.
1. Copies of all correspondence including but not limited to letters, emails, WhatsApp messages, and text messages between Time for Inclusive Education, Police Scotland and/or the LGBTI Police Association concerning the youth engagement event entitled “More than the Colour Blue” held on 27 February 2024 together with drafts of all such correspondence.
In response to question 1, please see the attached document titled Applicant data 01.
Please be advised that some information has been redacted as such, I am refusing to provide you with the information sought, the information is held by Police Scotland, I am refusing to provide it in terms of section 16(1) of the Act on the basis that the exemptions set out at sections 30(c) prejudice to the effective conduct of public affairs and 38(1)(b) personal data apply.

30(c) Prejudice to the effective conduct of public affairs.
Where necessary some internal names / telephone numbers and email addresses have been redacted. To release these details publicly through FOI legislation could negatively impact on the operational effectiveness of various departments and external partner agencies. 

Public Interest Test
While it is acknowledged that the disclosure of this information would support transparency and better inform the public as to how the organisation conducts its business, there are already established routes for the public to contact the police and the disclosure of these additional details would not support the effective conduct of public affairs. As a result, section 30(c) of the Freedom of Information (Scotland) Act 2002 is engaged.

38(1)(b) Personal Data
Any information that could lead to the identification of individuals has been redacted. 
This mainly relates to the name and email addresses of persons who are outside Police Scotland and any staff member within Police Scotland of a more junior role (below the rank of Superintendent or Head of Department).  Those of a more senior rank have been included as it is deemed within the public interest to do so.
Personal data is defined in Article 4 of the General Data Protection Regulation (GDPR) as:
‘Information relating to an identified or identifiable natural person (“data subject”); an identifiable natural person is one who can be identified, directly or indirectly, in particular by reference to an identifier such as a name, an identification number, location data, an online identifier or to one or more factors specific to the physical, physiological, genetic, mental, economic, cultural or social identity of that natural person’.
Section 38(2A) of the Act provides that personal data is exempt from disclosure where disclosure would contravene any of the data protection principles set out at Article 5(1) of the GDPR which states that:
‘Personal data shall be processed lawfully, fairly and in a transparent manner in relation to the data subject’.
Article 6 of the GDPR goes on to state that processing shall be lawful only if certain conditions are met. The only potentially applicable condition is Article 6(1)(f) which states:
‘Processing is necessary for the purposes of the legitimate interests pursued by the controller or by a third party, except where such interests are overridden by the interests or fundamental rights and freedoms of the data subject which require protection of personal data, in particular where the data subject is a child’.
Whilst I accept that you may have a legitimate interest with regards the disclosure of this information, I do not agree that disclosure could be considered necessary in the circumstances.
Notwithstanding, I am further of the view that your interests are overridden by the interests or fundamental rights and freedoms of the data subjects.
On that basis, it is considered that disclosure of the information sought would be unlawful.

2. Details of all “More than the Colour Blue” youth engagement events which have taken place involving Police Scotland and/or the LGBTI Police Association
One “More than the Colour Blue” youth engagement has taken place. It was hosted in Chatelherault Country Park, Lanarkshire on 27 February 2024.

3. Copies of all Police Scotland and LGBTI Police Association internal documentation and correspondence including but not limited to emails, memoranda, and meeting notes in relation to the youth engagement event entitled “More than the Colour Blue”, together with drafts of all such documentation and correspondence.
In response to question 3, please see the attached document titled Applicant data 02.
Please be advised that some information has been redacted as such, I am refusing to provide you with the information sought, the information is held by Police Scotland, I am refusing to provide it in terms of section 16(1) of the Act on the basis that the exemptions set out at sections 30(c) prejudice to the effective conduct of public affairs and 38(1)(b) personal data apply as per question 1.

4. Copies of all materials used by Police Scotland, Time for Inclusive Education and the LGBTI Police Association in delivering the youth engagement event entitled “More than the Colour Blue” including but not limited to PowerPoint presentations, speaking notes, and documents given to attendees together with drafts of all such materials.
In response to this question, please see the attached document titled Applicant data 03. 
Please be advised that some information has been redacted as such, I am refusing to provide you with the information sought, the information is held by Police Scotland, I am refusing to provide it in terms of section 16(1) of the Act on the basis that the exemptions set out at sections 30(c) prejudice to the effective conduct of public affairs and 38(1)(b) personal data apply as per question 1.

5. A list of all events organised by Police Scotland and/or the LGBTI Police Association concerning the Hate Crime and Public Order (Scotland) Act 2021.
Policing Together hosted several 1-hour workshops internally to discuss some of the complex elements of the new legislation. The workshops were delivered via Microsoft teams and were available for anyone across the service to self-nominate to attend. 
Additionally, several workshops were delivered to upskill Hate Crime Advisors. 
The presentations used are provided within the attached document titled Applicant data 04. 
Please be advised that some information has been redacted as such, I am refusing to provide you with the information sought, the information is held by Police Scotland, I am refusing to provide it in terms of section 16(1) of the Act on the basis that the exemptions set out at sections 30(c) prejudice to the effective conduct of public affairs and 38(1)(b) personal data apply as per question 1.
Additionally, with regards to the two videos identified within the presentations, the information sought is held by Police Scotland, but I am refusing to provide it in terms of section 16(1) of the Act on the basis that the section 25(1) exemption applies:
“Information which the applicant can reasonably obtain other than by requesting it […] is exempt information”.
The information sought is publicly available at the links below. 
Rosie Jones Meets An Online Troll | Rosie Jones: Am I A R*tard? | Channel 4 Documentaries (youtube.com)
Caster Semenya Q&A: Who is she and why is her case important? - BBC Sport (spnet.local)

6. Copies of training materials used by Police Scotland and/or the LGBTI Police Association to train police officers in the enforcement of the Hate Crime and Public Order (Scotland) Act 2021.

Police Scotland used the following training materials to officers regarding the Hate Crime and Public order (Scotland) Act 2021.
The course itself is a highly interactive course delivered online via our Moodle online learning platform. Therefore, whilst the document attached titled Applicant data 05 is fully representative of the content of the course, it does not fully represent the enhanced user experience of online completion. 
Any parts of the course that are interactive (for example, where the user is invited to click through multiple options etc) have been presented as individual steps in the PDF. 
Similarly, graphics and similar content may not be fully represented. 
The course features four videos, three of which are enclosed: 
An introduction by the Assistant Chief Constable 
Case study 1 
Case study 2 
The two case study videos originate from the www.iammescotland.co.uk learning platform. 
The fourth video is a demonstration of inputting a Hate Crime on to our UNIFI crime recording system. 
In the context of your request, this may not be of interest to you as it is more procedural than related to the Act itself. 
Notwithstanding however, I am refusing to provide a copy of the video, in terms of section 16(1) of the Act, on the basis that the following exemptions apply: 
Section 38(1)(b) - personal data 
Section 35(1)(a)&(b) - law enforcement 
The demonstration shown includes a serving officer’s name, rank and identification number throughout. 
The demonstration also includes visuals of what is a test version of the database, but the addresses therein are genuine residential properties. It is assessed that even heavily caveated, public disclosure of this information could create a false impression as regards the current residents of those properties - potentially leading to crime and disorder. 
To be of assistance, I have provided a copy of the audio only from the fourth video, which I trust is acceptable.

7. A list of all events organised by Police Scotland and/or the LGBTI Police Association in conjunction with Time for Inclusive Education
I can advise that the LGBTI Police Association worked together with Time for Inclusive Education on a number of projects listed below:
· An online input for LGBT history month in 2022
· The LGBTI Association supported a Time for Inclusive Education event, ‘Pride Lite’, on 14/06/23 at Glasgow City Chambers. 
· More than the colour blue event in Lanarkshire on 27/02/2024.
· Lunch and learn session with Time for Inclusive Education at the Scottish Crime Campus, on 02/07/24.
· Time for Inclusive Education/Screen Scotland Media Project, which is a funded workshop organised by Time for Inclusive Education for young people at the OVO, in Glasgow on 11/09/24.
Additionally, Time for Inclusive Education regularly deliver inputs to campus officers at the Scottish Police College, on the Early Intervention Through Education training course. 

If you require any further assistance, please contact us quoting the reference above.
You can request a review of this response within the next 40 working days by email or by letter (Information Management - FOI, Police Scotland, Clyde Gateway, 2 French Street, Dalmarnock, G40 4EH).  Requests must include the reason for your dissatisfaction.
If you remain dissatisfied following our review response, you can appeal to the Office of the Scottish Information Commissioner (OSIC) within 6 months - online, by email or by letter (OSIC, Kinburn Castle, Doubledykes Road, St Andrews, KY16 9DS).
Following an OSIC appeal, you can appeal to the Court of Session on a point of law only. 
This response will be added to our Disclosure Log in seven days' time.
Every effort has been taken to ensure our response is as accessible as possible. If you require this response to be provided in an alternative format, please let us know.
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