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Equality and Human Rights Impact Assessment (EqHRIA)
Summary of Results
Policy/Practice Name: 
Responding to Hate Policy
Owning Department: 
Policing Together
Date EqHRIA Completed: 
01/08/2024
Purpose of Policy/Practice: 
The Hate Crime and Public Order (Scotland) Act 2021 was passed by the Scottish Parliament in 2021 and was implemented on 01 April 2024. The purpose of the Responding to Hate Policy is to provide police officers, authority/police staff, special constables, and agency staff with a set of policies in relation to Police Scotland’s commitment to dealing with Hate. 
Summary of Analysis / Decisions:
Equality Impact Assessment – A dedicated and experienced team of police officers, supported by a Hate Crime Working Group, coordinated and consolidated a large evidence base (inclusive of Hate Crime and Public Order (Scotland) Act 2021 and Lord Bracadale Independent review of Hate Crime etc) including research, learning and consultation feedback, in creating a fit-for-purpose policy which is relevant, achievable and justified. Conducting this analysis has allowed the team to consider which protected characteristics this policy will likely impact and to develop it with the focus on drivers of public confidence including visibility, accessibility, engagement, values, and behaviours.
Human Rights Impact Assessment – The team considered which rights / freedoms are likely to be protected or infringed when developing the policy and identified impact to several articles. Hate crime and non-crime hate incidents have led to loss of life and serious harm with investigation into hate incidents leading to the deprivation of an individual’s liberty as prescribed by law. Throughout the development of the policy, consultation identified that people felt that freedom of expression and Freedom of Assembly and Association, may be impinged by unfair application of police assessment and the legislation. The team also looked at how the policy may impact prohibition of discrimination.
What the assessment found, and actions already taken. 
Equality Impact Assessment – The assessment found that the policy will positively impact all protected characteristics groups as it provides clear commitment to communities on Police Scotland’s response to policing hate. The language used within the Policy is accessible for all communities and avoids the use of jargon. The policy will need to be made accessible by translation into easy read documents, British Sign Language (BSL) and other languages as required. Failure to do so could negatively impact several of our communities resulting in a loss of confidence in Police Scotland following through on its commitments. Some religious communities highlighted concerns regarding erosion of freedom of expression when police are responding to reports of hate. The policy clearly states a need to balance Human Rights and the right to be free from hostility or prejudice.
Human Rights Impact Assessment – The policy supports Police Scotland’s commitment to our communities, police officers and authority / police staff in relation to dealing with hate. The delivery of consistent police services directed by the policy should enhance and protect the Right to Life and Prohibition of Torture. It will be necessary to infringe the right to liberty when following the commitments of the policy however only in accordance with procedure prescribed by law. The policy is committed to balancing human rights and protecting people from harm. In application of the law, the policy in conjunction with the SOP will both infringe and protect the right of Freedom of Assembly and Association and Prohibition of Discrimination by balancing these human rights with protecting people and communities from harm and discrimination.
Summary of Mitigation Actions:
The adverse impact identified to the Protected Characteristics of Disability and Race will be mitigated through action taken to translate the Policy into easy read, BSL and other languages as required.
What the assessment found, and actions already taken.
The policy will be reviewed every 3 months for the first 12 months post publication. Thereafter it will be reviewed every 6 months for the next 2 years (Year 2 and 3). From Year 4 onwards, the policy will be reviewed every 12 months. This schedule will be kept by Policing Together Divisional Commanders office and the Policing Together EDI Unit. 

The monitoring and review of the policy will be informed by continued consultation with both internal and external groups, stakeholders and partner agencies and staff associations. The review of Hate Incidents both recorded and reported to Crown Office Procurator Fiscal Service will also be used to inform the monitoring of policy and its implementation as this data becomes available. The ownership for this responsibility remains with the EDI Unit within Policing Together Division.
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